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sino eux-autres vont e méler

A Rédac ‘tBrigite Allard, Janine Hould, Monica Chiasson, Sophie Moulin

A few days before the holiday vacations, | hope you will enjoy this time of gathering
with your loved ones.

Make the most of it, as the coming months will be important to complete the
preparations for the next round of negociation. We will need you for further
consultations....

Looking foward to seeing you in January, healthy and well rested,
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Happy holiday seasons to everyone ! “;_’jm““‘&

i Automn took place at the speed of light! | want to thank you and to congratulate you,
because despite all the work, you have been presents for the first phase of consultation
~1 of the 2020 negociation. Congratulations! The success of this one will inevitably pass by
a good mobilization.

We are already at the holiday vacations and they are well deserved for each and every
one of you. Take time for yourself and have fun! L7,V1 oo
Uhca

e D) A _ A <
e {9wQ@ Vv YSYOSNBKALI OF I
E a5 Upon your hiring, you should have completedthe dzy' A 2y Y S Y 0 SiNE K
received in the following weeks (at the mailing address indicated on your form),

your laminated Y SYO SNA KA LJ Ol NR®

If it is not the case, contact the SERF-CSQ office as soon as possible by phone (1-
800-463-1734 / 418-962-5375) or by email (z61.fer@lacsq.org).
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During the Regional Council held last novembre 20-21, the FPSS-CSQ

executive stopped by Sept-lles to meet with our delegates. A press
conference and radio interviews were also held.

Syndicat de |'enseignement 9 rue Napoléon Tél.: 418-962-5375 Téléc.: 418-968-4342 Adresse électronique
de la région du Fer-CSQ Sept-iles (Qc.) 1-800-463-1734 Site web : z61.fer@lacsq.org
G4R 3K5 www.serf-csq.org n facebook.com/serfCSQ
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Possibility of upward change (going form Sickness 1 to Sickness 2 or 3, or form Sickness 2 to Sickness 3) of the
health insurance plan without evidence or insurability and without a life event occuring. The new plan will have
to be maintained for a minimum of 24 months, after wich it may be reduced at any time.
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For the « drug » coverage of the Sickness 1, 2 and 3 plan, as soon as the annual disbursement exceeds 890 $ per
certificate for the calendar year 2019, the drugs will be reimbursed at 100 %. This annual disbursement, which
amounted to 860 $ en 2018, is increased each year until the objective of 85 % of that of the public plan is
reached (May 2014 General Council decision).
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In sickness 2 et 3 plan , the maximum reimbursement per treatment or consultation is abolished. Thus , the
reimbursement will be 80 % of the amount disbursed for treatment or consultation, but taking into account the
reasonable standards of current practice (usual or customary fees) of the health professions involved.

For Sickness 2 et 3 plan, all the guarantees of health professionals will be grouped (with the exeption of
psychotherapy) for the application of the maximum reimbursement. Previously, a maximum was applied for
each of the guarantees or in small groups. The maximum reimbursement (per insured person, per calendar year)
will be 1 000 $ in Sickness 2 et de 2 000 $ in Sickness 3. This change is made because of frequent questionning in
relation to the amounts reimbursed for professionals of the health.
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In the spring of 2019, members will be consulted in order ot draw up specifications to tender four (4) potential
insurers. It will be important to participate in large numbers to say what you want.
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THE FAJDB of SERF-CSQ aims to support educational projects.

The fund is open to all members who wish to obtain financial assistance when setting up a project with the
involvement of students

To found out about the various regulations of this fund and to obtainthe I LILJX A Ol a2y T2 N)Y
+ you can refer to the delegate of your institution or visit the website ¢ ¢ ® D% NJd 2 NH
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Since August 12th, 2018, if you work while receiving Employment Insurance benefits, you can keep fifty cents
(0.50) for every dollar earned, up to 90% of the weekly earnings that were used to calculate the benefit. After
reaching this threshold, every dollar earned is substracted from your benefit. For those who have opened a
benefit period before this date, an optional rule may apply.
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Several participants expressed their difficuties in making choices. In order to allow the participants to carry out the
necessary verifications to make an inform decision, the date of thereplyformwasL)2 a U LJ2YV SR 02 a}
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For those who have been NE T ¢gaduSdR dispute this decision by using form 083, which is available on the
Retraite Québec website. As such, the review committee will analyse your application again.

If necessary, contact me !
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Generally, the (i S Y LJ2 NI NB is&nfitldfl 8 &h&Sd3ys off and paid provided that he or she worked the ten
(10) days preceding the leave. However, some special features may apply.
For I NB 3 dzf | NohoSeYiduil \Bodkkebkis f Sda GKIFyYy UDEi8 ahd uvbpaigh days depaiabEl
the eleven per cent (11%) already granted and in lieu of social benefits. So that the person will have no payment
during the 2 weeks of the holiday vacations (non-working and paid days).

In case where a paid and non-working day occurs RdzZNA y3 (G KS RA &l 0 A MiésdlarylidSuN#ice R
benefits remain unchanged (1st year of disabilitiy = 85%, 2nd year of disability = 66,66 %).

In doubt, do not hesitate to contact me!
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¢ L'éducation
c’est aussi

Office hours
Monday to Thursday
8:30AMt0;2:00a(rj1d1:00t04:30PM Our off eswill beclose dior theholidays s e a slo n
and on Friday [ :
8:30 AM to 12:00 and 1:00 to 4:00 PM Frlday 21nd’ 2018 @ 16:00
S0 A1 : We will be bac
ST 2 Monday, January 7th, 2019 at 8:30
AT
J Good holidaysto al !




